ADDRESSING NORTH CAROLINA'S CHILD CARE CRISIS:
Eleven Strategies to Expand Supply & Support for Working Families

A 2025 report from the NC Chamber Foundation outlines potential strategies to expand the supply of accessible, affordable,
high-quality child care in North Carolina. North Carolina employers recognize the critical importance of this issue to not only
help facilitate work and increase labor force participation, but also in the development of a strong future workforce.

In seeking workable, employer-focused solutions for consideration in North Carolina, the NC Chamber Foundation examined
child care policies in 28 states with similar population growth and governance, as well as recommendations from North Carolina
organizations and recent state and local actions.

Potential Solutions to Help Expand Child Care Supply in NC

The NC Chamber Foundation offers (in no particular order) the following potential solutions for consideration by state leaders,
decision-makers, advocates, and other stakeholders:

e Create a legislative task force or commission to examine the child care infrastructure - including QRIS, subsidy
reimbursement rates, and other relevant rules and statutes - to develop innovative, sustainable solutions.

e Institute employer child care tax credit(s).
e Facilitate and fund subsidized child care for child care workers.
e Develop and fund capacity-building grant program(s).

® Ensure that reimbursement rates for providers serving low-
income working families who qualify for child care subsidies
cover the costs of program mandates and do not penalize rural
or low-income communities.

* Reform the NC QRIS for licensed child care to expand the
child care talent pool, diversify and increase the number of
program options available to families, and reduce costs.

* Innovate and modernize child care workforce
development to train employees more efficiently,
effectively, affordably, and in less time.

* Expand apprenticeship program.

¢ Scale Child Care Academies across the state.
* Reinstitute a statewide NC Early Childhood Credential equivalency/competency exam.
e Implement an experience equivalency for the NC Early Childhood Credential.

* Expedite development and implementation of a Child Care Workforce Registry.

 Develop association health plan(s) to offer child care providers, most of which are small businesses, more affordable
options for offering an employer health insurance benefit for employees to help recruit staff and reduce turnover.

* Reform property-use regulations that restrict the provision of licensed child care services and/or encourage child care-
friendly local land-use rules and ordinances through incentives and recognition.

* Lower property costs for licensed child care providers.

* Implement regulatory and/or tort reforms, along with new support for child care operators, to help preserve liability and
other necessary insurances for child care programs and rein in cost increases that negatively impact families.

Scan QR code to learn more and view the full report.
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