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Vincent Ginski is the NC Chamber Foundation’s senior director of 
workforce competitiveness, responsible for driving the workforce 
portfolio issues outlined in NC Leads, the Foundation’s five-year 
strategic plan. Through this plan, work is focused on advancing three 
core priorities: removing barriers to employment through policy 
innovation, closing the job supply-and-demand gap by scaling proven 
employer-led and community-based models, and addressing acute 
worker shortages through high-impact solutions that can be 
replicated statewide. 
 
Ginski plays a key role in advancing the Foundation’s multi-pronged approach to workforce 
competitiveness. He is at the forefront of advancing employer-led solutions under the U.S. 
Chamber’s Talent Pipeline Management (TPM) framework—helping North Carolina communities 
aggregate data on critical industries, align education and training programs, and implement 
replicable strategies that tap every source of available talent. 
 
A Fellow and Faculty Member of the U.S. Chamber of Commerce Foundation’s Talent Pipeline 
Management program and a recognized talent finance innovator, Ginski brings a proven track record 
of leading cross-sector initiatives designed to enhance regional economic competitiveness. Working 
closely with the NC Chamber Foundation President, he provides counsel on education and talent 
public policy. 
 
A graduate of Belmont Abbey’s Honors College and the MBA program in Charlotte, Vincent frequently 
speaks at workforce conferences, serves as a guest lecturer for various institutions, and mentors 
early-career professionals. He, his wife, Alexis, and their daughter, Flannery, call Gaston County, 
NC, home. 
 


